
 

 

 

 

 

Special Education Teacher Assistant Interview 

Questions And Answers  



1. Tell me a little about yourself? 

 

A question like this is very crucial but appears simple, so most people do not 

prepare for it. Here is how it is done: Do not go about describing your 

personal or complete employment history. Rather, talk about a particular 

area one that is brief and persuasive, and shows why you are the perfect 

candidate for the position. Begin with two or three specific experiences or 

accomplishments that the interviewer needs to know, then round your 

answer up discussing how that experiences or accomplishments makes you 

suitable for the position in question. 

 

Tips to respond to questions like this: 

 

+ Your answers should be brief and straight to the point. 

+ Your response who be work specific and inform the hiring manager of your 

current professional status, the knowledge gained from experiences in 

previous jobs and discuss why you find an opportunity like this interesting. 

+ Research the organization in questions and identify their strengths as well 

as the qualities they seek and make sure you inform the interviewer that you 



possess these skills. (You can find this information on official website of the 

organizations) 

+ Do not discuss the story of your life. 

+ The interviewer is not interested in the location you grew up in or any other 

information that is not relevant to the position. 

+ Do not talk about previous experience(s) that are not related to the position 

in question or the organization. 

 

  2.  What are your greatest strengths? 

 

Pamela Skillings, an interview coach, recommends that when answering a 

question like this, your answers should be accurate (talk about your true 

strengths, not something the recruiter needs to hear); relevant (talk about 

your strengths that is related to the position in question); and specific (e.g., 

select relationship building or persuasive communication instead of people 

skills). Then back your strengths with examples of how there were 

demonstrated in a professional setting. 

 

 



Tips to answer a question like this: 

 

+ Make sure you exploit the opportunities when asked such a question. A 

question like this allows you to control the interview in the direction you want. 

It presents an opportunity to discuss your most impressive success story, 

make sure you seize the opportunity. 

+ Mention a strength that is vital to the job. 

+ Discover from your research on the company and job description the 

strengths the organization is interested in. 

+ Do not make claims you cannot back up with examples or facts. 

+ Do not be too modest, still do not over exaggerate. 

+ Do not mention a strength that is irrelevant to the position you are applying 

for. 

 

3.  What do you consider to be your weakness? 

 

When an interviewer asks you a question like this, besides trying to identify 

your loopholes, they are interested in knowing if you are aware of your 

weakness and if you are honest. Do not consider I cannot meet up with 



deadlines to protect my life or I have no weakness as an option to a question 

like this. Instead, balance this by imagining something you find difficult, but 

you are working on that problem to improve. A good example will be you 

describing how you find public speaking difficult, and how you volunteered 

to manage meetings to improve how you communicate when faced with a 

crowd. 

 

Tips to answer: 

 

+ When responding to such a question, you have to demonstrate that you 

are aware of your weakness and what you are doing to overcome it. 

+ Show you are self-aware of the problem and describe that you have the 

skills to implements steps that will help you improve on your weakness. 

+ Do not mention a weakness that is very relevant for the job at hand. (have 

comprehensive knowledge about the job description). 

+ Do not skip this question. 

 

 

  



4.  Where do you see yourself in five years? 

 

You have to be honest and specific about your goals in the future if asked 

this question; however, you should have this in mind: An interviewer wants to 

know if: 

 

a) You have planned out realistic expectations for your career 

b) The position relates to your goals and growth 

c) You have an ambition (if you have considered a question like this before 

the interview). 

 

The best way to respond to a question like this is to think realistically about 

where the job position will take you, then use these points as a guide when 

answering. And if the job position does not align with your aspirations? It is 

fine to say you are not certain of the future, but you believe your experience 

from the job will contribute significantly in guiding you with that decision. 

 

 

  



Tips to answer this question: 

 

+ Demonstrate your level of commitment in your answers for the position 

you are applying for. 

+ After demonstrating your commitment, highlight a realistic growth plan 

that aligns with the role you are applying for as well as need and values of 

the company. 

+ Mention you are interested in a long-term relationship with the 

organization. 

+ Do not mention that in five years, you want to be CEO of the company. 

+ When describing your ambition, do not make it appear like the job in 

question is a brief stepping stone. You have to show some commitments. 

+ Do not mention to the hiring manager that you want to be in his position 

five years from now. 

 

5. What is your greatest professional achievement? 

 

Be confident when responding to a question like this, nothing makes you 

more suitable for a position better than a track record of accomplishments 



in previous jobs. You can use the S-T-A-R strategy to answer this question. 

Help the interviewing manager understand the background context by 

describing a situation or task you had to complete. For instance, I was a 

junior analyst in my previous job, I was responsible for managing the 

invoicing process; however, spend more time describing your actions and 

results.  For example, within a month, I made the process easy, doing this 

saved my teammates more time and decreased invoice errors by 25%. 

 

Tips to answer this question: 

 

Describe an accomplishment that will make you a perfect candidate for the 

position you are applying for and also a unique candidate that the company 

will value. 

 

You should be passionate when describing your accomplishment. 

 

Do not fall a victim of seeing your accomplishments as something minor. 

The truth is describing a minor accomplishment that aligns with the 

organizational values is much better than describing an unrelated 



accomplishment. 

 

6. Why are you leaving your current job? 

 

This is a difficult question often asked in most interviews. Be optimistic 

when answering you will not gain anything by backlashing your previous 

employer. Instead, your answers should be constructed in a way that 

describes you as an individual that welcome new opportunities or challenges, 

and the position you are interviewing for is much better than your previous 

or current job. 

For instance, I would like to be involved in the entire process of product 

development, and I confident this job will provide me with such opportunity. 

And if you previous employer fired you? Keep your answer brief: Unluckily, I 

was relieved from my previous job, is also a good answer. 

 

7. Why are you interested in working here? 

 

This question is genuine, here the interview wants to know why you are 

interested in their company, their products or services. What is motivating 



you to be a part of their team? Have you been interested in a long time at 

Google, Sachs, or Goldman? This is an opportunity to describe why you want 

to be part of the family and most importantly, what you hope to contribute 

that will portray you as a faithful employee. 

 

Questions like this help to select individuals who are interested in developing 

a lifelong career with the company and weed-out desperate job seekers. 

 

Tips to answer this question: 

 

+ Describe what you like about the company, whether it is their reputation, 

their product, or services. Ensure your interest is genuine. 

+ Seize this moment to applaud them on their reputation or products 

+ Do not mention you like location of the company 

+ Reflect more to help you identify why you are interested in the company 

and make sure you express this. 

+ Do not mention you were attracted to them because of their pay and 

benefits. 

+ Do not mention you are interested because you heard their environment is 



suitable for work. 

+ Do not mention you are attracted because your friends are employees in 

the company. 

+ Do not mention the reason you are attracted is that you hope to gain work 

experience. 

 

8. Why should we hire you? 

 

Seize this opportunity in describing yourself as the perfect candidate for the 

job. The secret here is to discover the requirement of the position so you can 

describe why you are better. Since you will be interview alongside some 

other professionals, you need to describe why your qualification makes you 

unique. 

 

Make sure you inform them about your activities in your previous job, and 

these are the skills you have for them in this position. Help the interviewers 

connect the dots, and reveal why you are the better candidate. 

 

You need to do proper research to find out the type of candidate the 



company seeks. You can get information about the position from the job 

description; recruiters leave different clues in the description. The best way 

to answer this interview question is to describe how relevant you will be to 

the company in helping them solve problems that may arise. 

 

Tips to answer this question: 

 

+ Show that you understand problem of the company and you help in solving 

them. 

+ Show that you understand how the company operates, their competitors, 

and challenges in the field. 

+ Do not give an ambiguous answer. 

+ Describe how you were successful before. Make sure the interviewer is 

aware of previous challenges that you experienced which is similar to theirs, 

and how you were able to provide a lasting solution by highlighting how you 

did it as well as what you can do for them. 

+ You should avoid answers like: Because I am the best. 

+ Do not use question in answering their questions. 

+ Because you are hiring is not a good answer, avoid it. 



+ Do not answer arrogantly. 

 

9.  What are your salary requirements? 

 

The best way to answer questions concerning salary requirements is to 

research on how much you should be paid using websites like Glassdoor 

and Payscale. You will likely come up with a range, we strongly advise that 

you state the highest amount in that range that applies, considering your 

education, experience, and skills. Ensure you inform the interviewer that you 

are flexible. Let them know you are aware that your skills are valuable, but 

you are willing to negotiate because you want the job. 

 

10. Do you have any question for us? 

 

You should know by now that an interview is not just an opportunity for a 

recruiter to access you, but also an opportunity to know if the job is a good 

fit for you. What do you want to find about the role? The Organization? 

Departments in the organization? Other employees? 

 



Lots of this will be covered in the actual interview, so you should have a few 

of these unique questions in mind. We are interested in questions directed to 

the interviewer (What do you enjoy most working here?) or the growth of the 

company (Tell me more about plans of the company for growth, or a new 

product or service that is yet to hit the market). 

 

Tips to answer this question: 

 

+ Your questions should be focused on the company and what you can offer 

them. 

+ Ask questions relating to something you found out when researching the 

company. This will show you did your homework and how passionate you 

are. 

+ You can ask a question is there are reasons the interviewer do not find you 

suitable for the job. (This may be a daunting task, but it is useful). It provides 

insight into how they perceive you. 

+ Do not reply with no because you do not have questions to ask. Prepare 

questions to ask them. 

+ Your questions should not be focused on what you stand to benefit from 



the company. 

+ Do not ask questions that are easy to answer. 

+ Do not ask about benefits or time off at the early stage in the process. 

+ Skip questions like how soon you can begin applying for other 

opportunities in the organization. 
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